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Agre<oment 

Pursuant to the Provisions ofChapte:r 28-9.2 ohhe General lam of the State of Rhode 
Island, entitled "The Policemen's ArbitratiOll Act," and all amendments thereto, this agreelTleill 
ill betWeen the Town of West Greenwich (Hereinafl:er re:felTed Lo as the ''Town'') and 
International Brotherhood of Police Officers Local #517 (Hereinafter referred to as Loca1S17.) 

Pr'camble 

Both pmties agree to abide by the pwvillions of Chapter 28-9.2 of the General laws of the 
State of Rhode Island, entitled ''The Policemen's Arbitration Act," and all amendments thereto. 

This agreement is subject to all the provisions of said chapter, including those provisions 
which provide that the Full-Time Police OfficerlJ who-are.subject to its terms, shall have no right 
to engage in any work Iltoppage, slowdown, or strike. 

The words "employee" and ''member'' whr:n used in this agreell1Crrt shall be ~'Ynonymous 
and shall meanall fllll-time police officers of the Town, excluding the Chief ofPatice, and shall 
be gander neutl'llL Also, whenever words of the masculine gender are used in this agreement, the 
purposc of such \We is to simplify ruther lhan to exclude, and shall mean the femilline, or rhe 

. masculine, or both, as the case may be. 

ARTICLE I 

Recognition 

The Town of West Greenwich hereby recognized Local #517, Interillltional Brotherhood 
of Police Officers, as the exc1usi,,-c i3arg:lining Agent fur all full-time police officcrs, excluding 
the Chief ofPoliex(for the plll.'pOW of collective bargaining and cntering into agreements relative 
to wages, rates of pay, hours and working conditions. 

The rights of the Town and members of the bw:gdini1l.g nnit shall be observed for orderly 
settlement of all questions. 

ARTICLE II 

Discrimination 

Section 1. The Partie~ agree that there shall be no dL<;criruination by eitlierparty against any 
employee for any reason of sex, racc, color, creed, or national origin, IUld furlher agree to abide 
by all Sfute and lIederal dL'lCtirninationlaws. 

Sedion 2. Tho parties 10 this agreement will nut discriminate in any way against any member of 
the bargaining unit for membership in, or for lcgitimi!-te Iillion activities on beha1r ofLoea! #517 
or for non-membership in Lo~ #517. 



ARTICLEID 

Union Security 

Section 1. Union Security: All members of the West Greenwich Police Department shall have 
the rightto join oc-refrain fium joining Local 11517 , Inremational Brotherhood of Police Officers. 

Any member' who chooses not to join said Local #517 and who is covered by the torms 
and conditiorus of this agreement shall, a~ a condition of employment, be reqlrired to pay Locill 
11517 an amount equal to the exact percentage of monthly dues or assessments charged membenJ 
of said Lodge's legal obligations and responsibilities a.~ the exclusive bargaining agcnt oflhe 
employees coveted by this agr=ent. 

The afore~aid payments shaH he payable on the fifteenth (15th) day of each moulh and 
said sums shall in no casc exceed the membersb.ip dues and m;se~Slllents paid by those persons 
who are memheJ:s ofLoca! 11517. 

It is furthcr agreed aud understood that, as a condition of continued employment, all 
members of the West Greeuwich Police Depmtmont shull, on the 30th day following their 
appointment as a member of the West GJ.-eenwich Police Department, or effective dale of [his 
agreetu<mt, whichever is sooner, pay the established fees herein referred to. 

Section 2. Union Dues: The Town of West Greenwich agrees to deduot union due:; upon 
receipt of authorization foITtlS supplied by La_cal #517, ~Ild agrees to deduct the agency service 
Fees (provided and referred to in Section 2 of this Alticle) from all members oflhe depmtmCllt 
who are not memb'ers ofLlcal #517. Dues, aSliessment.~ or fees are to be deducted from tbtl 
employees pay checks on a weekly besis, including fees due by non-members of Local #517. 
The Town shall forward such deducLion to Local #517 each month following the monthly period 
of such doductions. 

It is understood tharthe Tuwn in no way is responsible for the application mld/or use of 
such funds. Accordingly, Local #517 shall indemJJify and hold hurmless thc Town for any and 
all claims, liabilities, and damages incurred by the Town as a result of the Town's oompliance 
with this sectiOJ,l. 

Section 3. 1'OOe-O££[ol' International Brotherhood o[Police OHiccrs Bnslle&s: Members of 
the batguining unit, up 10 a maximum of one (I), who are either officers of Local ti5!7 or 
members of its bargaining colDlllirtce shall be a1low-cd time off with pay for offioial union 
business in negotiations and or conferences with the Town administration conducted during their 
working hours and without requirement to make up said time, provided, however, that lhe 
foregoing shall not be constlUed as limiting the locals negotiating committee to one (1) member. 
The Chief ofPolicc may, in his discretion, permit up to one (I) additional member to attend said 
mee[ings. 

Not withstanding the foregoing, Local #517 agrees to mal,e reasonable efforl to schedule 
negotiatiol1'l and or conferences with the Town administration during off-dllty hours. 
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ARTICLE IV ' 

Management Rights 

Section 1. Management Rights: The Town of West Greenwich shall, through the Town 
CoUJldl and Chief of Police, retain the right to regulate, IIllIilllge, and operaw the West 
Greenwich Police Department, pl1wided however, that slIeh regulation, ill.!iDlIgeInent and 
operation shall n<lt abridge, or supersede the proviSiOns of this agreement or violate any State OT' 
Federal Law. 

The Loc.al #517 recogni7.es that elCeept a~ lirrritcd, abridged or relinquished by the terms 
ami provisions of this agrOOlllent, all lights Lo manage, direct, or supervise the operations of the 
Town and the employees are vested in the TOWD. 

A. To direct employees in the perfonnance of the duties of their positions; 

D, To hire, promote, lransfer, assign, and retain employees in positions within the 
bargaining 1mi! and to susptmd, demote, di~charge, or take other disciplinruy 
adion against m.lCh employees; 

C. To maintain -rhe eHidency of the operutions enlrusted (0 it; 

D. To ddemrine the methods, means and personnel by which such operation are to be 
conducted. 

Section 2. ~~!ll~~:;;;gTh~ e TO¥lrI of West GJ.-eenwich, through the Town CUlUleil 
e< to promulgate rules and regulations, upon adoption, shall 

be given in writing to every member ofilie Police Dep&tment. Such rules and regulatiWJ.s shull 
be adhered to by all members of the Police Department. 

All members of Local #517, through its Pl'Csidcnt, shall be permitted to, make suggestiollS 
regarding the Depw:lment's lules and regulations. Such suggestions ~haJ1 be submitted in writing 
to the Chief of Police by the President of the Local. Said s\lggesLions will be given due 
consideration,.and, if doomed advisable, adopted byilie Town. 

ARTICLE V 

Health lUld Safety 

Section 1. The T ovm shall makc every reasonable effort to provide for the safety and health of 
the members oIlhe bargaining unit during their hQurs of employment. 'the Town fwther agrees 
to abide by all State ood Federal occupational health and safety laws. 



Scdion 2. The Town agrees to provide at its ex.pense to all members of the bargaining unit any 
and all health and safcty training as lllay be required bY State and Federal Law or as may be 
deemed necessary by me Chief of Police. 

Sedion 3. Locallf517 shaUlend its :mPPO(t and encoumgement to the practice of safety by its 
members. Members of the bargaining unit shall, through thc Pte~ideut of Local #517, notify the 
Chief ofpolice in writing of any conditions which aITec! (he safety, health, or liability of the 
members of the Town of West Greenwich. TI"" Chief of Police shall make every rea:lollilble 
effort to take action to correct thc deficiency. 

ARTICLE VI 

PermaneJIt Status & Vacancies 

Section 1. Porma!!ent Statrnl & Vacancies: All members of the Wesl Greenwich Polite 
Department &hall, upon their appointment, be deemed probationary officers, said probationary 
status sb.aJl be for 01lC (I) year from the date onure. Date ofappointment shall be the date upon 
which the officer successfully graduutes from the Rhode Islmld Municipal Police Academy. Tn 
the event an officer is given a conditional offer·of employment and does not need to attend the 
police academy to become POST certified said officer's probationary pedod will begin the day 
he/she is sworn in as II probationary police officer. 

The Town agrees thai JX'!manent vacancies will he filled by regular omcers or by hiring 
permanent personnel. The Town shall post allY su.ch v~cancics when it its sole discretion that 
such vacancies shall he filled. 

Section 2: Use of Auxiliary/Resel"V~ Police Officers: The parties ~grce that the use of 
aux.iliary/reserve police officers and C<Jn~iables for the TOYVllofWest Greenwich will he 
governed by the following: 

1. AlIxiliarylreserve policc officers and constables shall not be assigned to perform 
undercover or detective dulies for the West GrcenYlich Police Depattmcnt. 

2. Auxiliarylrcsorve police officers and ·constables shall not be allowed 1:0 ride in 
Department vehicles unless accompanicl by arnembcl of the bargaining unit 
IIowovcr, the shi.fi supervisor may as.<:ign a department vehicle 1:0 the 
auxiliary/reserve police officer. 

3. Auxiliary/reserve .Police Offieers and constables shall receive all training as 
mandaied by law. 

The Town fin·ther agrees to indemnify any member o{the bw:gaining unit for whom a 
civil action is brought against as a resnJt of lin] action of an auxiliuqlreserve officer or 
cOI1Slable. 
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ARTICLEVn 

Seniority 

Section 1. Subject to thc provisions of this agreemerrt, Lhe Jlennanent members of the West 
Greenwich Police Department shall have !leniority rights ba~es on their date of cumulative length 
ofservlce with the Town computed from the dale ofemp!oymenl a.~ a fun-time police officer 
and/or date of rank within each rank. In the event thut morethan one (1) palrolman was sworn in 
at the same time, than the person with the highest grade obtained at the Municipal Police 
Academy shall be cOllilideroo senior. Said seniority shall prevail with regards to layoffs and 
vacations. 

Section 2, Transfers or assignments to any division orwork·shift and specific assignments 
within any dulY shift regarding beats and patrol areas shall lie made by seniority. . . 

Section 3. Nothing contained in this Article shall be interpreted as precluding a mcmberfrom 
rejecting lhe position or benefit at his discI'etion. Should all members reject the position the 
Chief of Police shall have the right to assign Ihe member with Ihe least seniority to said position. 

Further, in the event a member ofjhe bal'gaining writ waive~ his right to a position or 
benofit under thc provisions of this Article, said waiver shall not be construed as a permanent 
waiver afhis seniority rights. 

Section 4. The Town agrees to post aJIDtially (he seniority ofall members of the bm-gainiugunit. 
A member shall have the right to question the acClliacy of said seniority and any unresolved 
iS3iwS undor this section shall be adjudicated ill accordance with the gricvance procooure. 

Section S. Layoffs: In the evcnt it becomes necessary for the Town to layoff members oft/lo 
bm-gaining unit, those members with the 1e&~1 arnollnt afdepUJ:tmenl seniority shall be laid off 
first. S®iori(y,rmder this sectiDn shall be based solely upon-length of empluyment as a police 
offi~ wifuoull'egu1"d to a member'S rank or prior employment with the Townin some olhtlt 
position or department WiUl the Town. 

Seniority shall continue to accrue d\u·jng the layoffpedod. The last laid ofImember shall 
be the first to be rehired by the TOWIl. 

Section 6. Seniority and employee status will be Forfeited in the event of: 

(I) Volunla"yquil; 

(2) Discharge; 

(3) Unauthorized leave of absence of two days or morc, unauthorizcd failure to report 
to work when schcduled to work aru:l/or failure to report 10 work when a leave of 
absence expires. An unauthorized leave of absence occurs when an officer is 
absent without leave (AWOL)." 
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ARTICLE vrn: 

Promotions 

Section 1. Promotions: All promotions above the rank of patrolman shall be made by the Chief 
of Police with the approval of the Town Council, Selection shall be made from the two (2) top 
candidates upon complction ofprocesg for the:fin;t position. After which tile-list shall be valid 
for 2 years from date oJposting of the Gnal sCores and advancement shall be offered to Officers 
:in order:!Tom higlrestto lowa~t score when positions become availablc. Entire prvcess may be 
waivod iivacancies are less than or equal to the wml number of eligible membeJ:s. M<>JUbc.rs will 
-have 60 days prior to tcsting fOl review and study of required materials. 

To be eligible Jor promotions to ahlgher rank, a member must first obtain the next lowelrt 
rank to the rank being wnsidcrcd. In the event [hat no member in the n.lxt lowest rank has 
requcsted consideration the mnk shall bc offered to the next subordinate rlmk for eligibility. 

All promotions shall be made by examination using the following ci.'aluation: Written 
exam .. -30%; OJ"dl Exam--20%; Clliet's Recommendation-15%; Education 10%; Seniority-2S%; 
in aeemdance with the following ~(>hedule: One point for eooh year ofscrvicc up to 2S points. 

1. The wriUen exam shall be mutually agreed upon by the Town of West Greenwich and 
LocalS17. The CX!UJl will e-ousist of but not limited to WOrD Policies Rl crimina! and 
ill [raffie laws. 

2. The oral examination shall bc conducted by a board made up of the following three (3) 
persons: One (1) J1!eroher of the Town Council, one (1) member ofan cutside police 
department selected by the Chief of Police, and one (1) member of an outside police 
department selected by Local #517. 

3. The Chief'8 recommendation shall be based on his evaluation and the member's service 
,=mi. 

Section 2. Rank Structure 

Effective July 1, 2008 
Within the West C'rreenwichPolice Depm:tment (here shall be at least one (1) Captain or 
Lieutenant, three (3) Sergeants, and one (1) Corporal. The Chief ofPcliGe may assign a Sergeant 
in order of seniority within rank to each shift for the pU'lJoses of snpervisory duties. 

Captain and LieuwDant - All=bcrs of the Bargaining wi!, with ten (10) years of selylee, 
who have obtained the next lowest Rank and who successfully complete the promotional 
process, shall be eligible for advancement 10 the next highest rank. 
Sel"gennt - All memberil of the Bargaining Unit, including Patrohnen und Corporals, wiili a[ least 
£ve (5) years of service and who successfully complete the promotional process shall be eligible 
for advancement to the Rank of Sergeant. 



Detective - The Chief of Police togefuer with \he agreement ofIBPO Local 517 may 
temporarily assign a member of Local 517 to a Detective po~ition. This p03i!ion will bc offered 
Oil a seniority basis mid to an Officer with at least 5 years oi"t;ervice or successful completion of 
the RJ cel1ified BC! School. This position shall be voluntary and be reviewed every six (6) 
months. Vlhenmcmber is assigned as aDe\ective, member will receive the JK:Xt highest pay 
grade. The R1 Bel School when offered will be by seniority. If s~niOI" member declines to . 
attend school the offer will then move to next eligible member. 

Corpor.d - Tlw Rank: of Corporal will be a non-competitive promotional advancement. The 
Patrolman with \he most seniOllty and morc than ten (Hl) years in service shall be appointed to 
COl}Jora!. if the Senior Patrolman declines the advancement, Ot is determined ineligible by thc 
Chief of Police, the next Senior Patrolman wbo mcets the requirements shall be appointed. 

Patl"(llman - AllY member of the Bargainil"lg mntwho has successfnlly completed the hiring 
process, !.he Rhode Island Mtm.icipsl Police Academy (or it's equivalent), successfully completed 
the established probationary period and been appointed 3S full time Police Officer. 

Probat.i(;nary Patrolman - Any newly appoinled officer who is SeJ:yjng their twelve (12) month 
probationary period. which began from their date ofappointrtJ.eut. It is undCl"stood and agreed 
t.llat no probationary officer may grieve 01· arbitrate the impO~itiOll of discipline or hisiber 
dischurge from emplOyment with the ToWll. during his/her probationary pe1·iod. 

Should an extended vacancy occur within the mnk slnlcture due to a retirement, termination., 
leave of absence, or sick leave greater than twu (2) tours of duty, the Chief shall temporarily 
assign an eligible member, within thirty (30) days, to the open rank until the VllCancy has been 
pel"manently fille'd. The Chiefmay assign ranking officers to a ~pecific shiftfor the purposes of 
supervisory duties. 

ARTICLE IX 

Hours (If Work 

Section 1. Hours: As of September 1, 2008 the regular vrork week for the members ofthe 
Patrol Division shall consist of four (4) tour.:; of duty of eight (8) hours each with two (2) daYH 
off. The tours of duty shall be !Is follows: 

Days: 
Nights: 
Overnight: 

·07:00 hours to )5:00 hours 
15:00 hours to 23:00 hours 
23:00 hours \0 07:00 hours 

The regular schedule for the LieutenantiCapl.ain ~hall be five (5) and two (2) Monday lllrough 
Friday 0700 hours to 1500 hours. Hours of work may be altered due to investigatioll3 or lhe 
extended absence oIthe Chief ofPoJice 01" by prior agreement with the Chief: 

The tours of duty will be assigned according to seniority icilialing with the most senior 
membe.r of\he bargaining·lUnt by January 31" of eaeh year. Once each ~hift has been 



designated, it will be considered part of the pennaneut rotation unless a mutual switch is agreed 
upou. If a vacancy occum due to a retirement, teJ.mination, or leave cf absence, a rebid IOr shifts 
may be offered acc<Jrding to seniority initiating with the mosl seni.ormernber of the hargaining 
unit. 

Shift Differential: Any member scheduled to work "N"J.gb.ts," as defined in this article 
shall receivc an additional vNCnty-five (25) cents per houl". Any member scheduled to work 
«Overnight" as defined in this article shall receive an additional thlrty (30) cents per hour. 

Section 2 .. The town agrees that members ofthc bargaining uni.t shall not be used !IS dispatchers. 
Howewr, should a vacancy occur on a particular .~hift the Town shall make a reasonable cifOlt to 
fill said vacancy with a civilian dispatcher. Should ilie effoit bc unsuccessful, a member of the 
bargaining unit will fill the vacancy in the follcwing manner: 1) offered to amembet of the 
bargaining unit at an overtime· call back basis. IfuJ1'luccessfui: 2) when two (2) or mOle 
members of the bro:galning unit are working, the junior member of the bargaining unit shall be 
assigned to dispatch (unless a scnior mcmber volunteeJ·s to fill ilie vacancy); 3) Whcn only one· 
(1) member is working, the vacancy shill be filled on an overtime or call back basis .. 

As of July 1, 2007 when !I. patrol vacancy occurs due to vllcation, sick, comp .. time, 
ptITsonal time or any other leave cfabsence that shift or shifts shall be filled by a member of 
IBrO 517 on au overtime call back basis. On nights, ovemights and Saturday/Sunday days there 
shall be two (2) members ofIBPO localS17 assigned 10 patrol. 

The day shift Monday-llriday 0700 .. 1 500 hours shall have (1) lllFO 517 patrol member 
assigned when the Chief cfPolice and or the Ll/Capt. report fcr duty. Ifboth the Chief oi"PoJice 
and the LtlCapt arc out leaving only one member of the Patrol on dnty then Ihe open shilt shall 
be offered. 10 a member oi"IBPO 517 on an cveitimc call back basis. 

The Town agrees that membcrs ofIBPO 517 shall not be used as animal control of1icers 
and willoot be called upon tc handle l"(luline animal control calls for service. However, should a 
situation occur on a partieniar shift the town 8haU make f.Ncry rcasonable efiort!o caU back the 
civilian ACO. Should the effotl be ullliUlJcessful, a member oflBPO 517 Illil.y be offered to fill 
such shift at an overtime call back busis by the Chief or his designee. 

Section 3 .. SubstitlitiOllS: Mombers of the West GJ.wnwich Pclice Dopartment shall be 
permitted to conduct amutual shift with another officer subject to review and approval by the 
Chief ofPoliee. Mutual switchcs shall not be computed for overtimc purpose .. A mutual switch 
should not eKceed eight (8) hours per IOUI". 

: Any members ofilie Bargaining Unit Assigned to a Detective Position 
days with two (2) days off, Mon.day tlrrn Friday, with weekcnds 

and holidays off Hours of work shall be from 7:00 am to 3:00 pm, unless special assignments 
require a change of hours. 

"I"hl: School Resource Officel"(S), BRO, lITe !l.'lsigned Oll 

in School grant. The (Own may eleetto maintain the 

'" 



SRO program, or any portion there of, at their own expense if II Federal Grant is not in place, 
The SRO will report 10 the Chief or his designee and work five (5) eight hour days with two (2) 

. days off, Monday thru Friday, with weehmds and holidays off. Hours of work shall be 7:00am 
to 3:00pm, unless special a~signmcnts require a change of hours. No substitutions 01' 
replacements for lack ofavailahility, Le, vacation, II1ncss will 'be part of this program. U:te SRO 
shall maintain yi.sibility within the school and wear clothing designated. by the Chief of Police. 

Section 6: Swing Shift: In addition to the eurrenttours of duty the chicfmay implement a 
swing shift which will consist of one officer working from 7 p.m. to 3 a.m., or with the prior 
agreement ofIBPO, Local 517 another shift WOl-king four (4) toms of eight (8) hours each with 
two (2) days off. Ifimplemellted it will be offered to the memhers oflhe bargaining unit based 
on seniority. 

ARTICLE X 

ScctiOJl 1. Ovel-time: ilny employee covered by tlris agreement, who is required to work 
beyond his normal work shift shall be compel1'mted at the nne oftime-and-one--half(1.5) their 

. regular hourly rate of pay for each hour worked, Anytime worked in any hour in excess of 
fifteen (15) minntes shall be compensated to the next one-half (1/2) hour. 

Notwitwlanding any provision of Atticle X, compensation for overtime, compensatory 
time!Uld callback; to include, but not limited to open shifts created by termination, retirement or 
injured on duty, shall bc paid strictly in accordance with tire Fair Labor Standards Act, provided 
however, cmployees will be paid time and one-half their normal hourly rate for hour~ worked for 
vacationrep1acement 01" when ordered back to work. 

The employee, at Iris discrciioll, may choose to be compensated with compensatory time rather 
than overtime pay, Compensatory time shall be computed at a rate oftime-and-one-half(1.5) fur 
each hour worked. The chief of police ~haU keep records of each member's compensatory time 
for use by the employee at a later date or payment to tho employee upon leaving cmploymeut 
with the police depatlment. .The total hours an employee hired prior to July 1, 2012 can carn, use 
or carryover into the next calendar year shall nut exceed one hundred-twenty eight (128). 

Employees hired after July 1, 2012 shall not be entitled to cam compensatory time during their 
probation period, 

TIle total hours an employee hired after to July 1, 2012 can carn, usc or earryO'i1)T into the ncxt 
calendar yenl" shal! not exceed. sixty-four (64), aftel"they have completed their probationary 
period. 

S~ti(ln 2. Call Back Pay: Any employee cove;J:ed by this agreement who is called back to duty 
shall be paid on the basis of a four (4) hour minimum at the rate of time-and"one-half (1.5) their 
regulm hourly rate of pay for l:aCh!mill worked. 



Call back shall be defined as uny time for which an employee is requested to return to 
duty afteJ: having left the work place upon cOIDpletion of an assigned shin or is reque.~ted to 
retum to duty on a regular scheduled day offor other authorized leave. 

Section 3. Court Pay: Any o£t~duty officeI' who is required to appear in uny court as a witues8 
shall be compensated on the basis ofa [OUT (4) bollt' minimum at a rate oftimc-and-one"half(U)' 
their regular hourly rate of pay for each hour worked 

ARTICLE XI 

Vacatiolls 

Section 1. As of July 1, 2007 membel's of the bargaining unit shall be entitled to the following 
vacation schedule basod on!h<: calendar year: 

Yem:s of Service 

n) o months 
" 

G months 
b) 6 months 00 ly= 
oj 1 yesr 00 3,,= 
d) 3 years " 19 years 

e) 20 years 0]' ffiOl'e 

:Hn!iU<:ment 

none 
GDays 
12 Days 

14 Days with 1 day added 
for eooh additi01lal yew 
up to 24 da)-s 

30 Day~ 

Section 2. Members of the bargaining unit may carry no more lhan 10 DaJ!l n:om one calendar 
year to the next, provided however said employee WlIS not prevented from inking those days in 
excess ofthc 10 days at which time the excess rnay also be eaTIied over. Should two (2) 
employees or more request the same vaeationperiod, ilie employee with the greatest seniority 
will have the first choice. 

Section 3. Whenever the employment of a member of the bargaining unit is terminated by 
retirement, layorL; resigna1ion, removal from otlicer for just cause, or death, without his having 
been granted the vacation to which he is entitled, he, or in the case of death his beneficial)" shall 
be entitled at the time oftcnnination of employment payment of an amount equal to the daily 
rate of pay of mlch vacation accumulation. 

Section 4. Mcmber.~ working 5/2 schedule will be issued 4 bours of comp time per month, and 2 
hOUTS of vacation lime for each vacation day awal'd<:d. 

, " 



AR11CLEXII 

Sick Lcavc 

Section 1. Sick leave with full pay shall be computed at the rate of one and one-sixteenth (1.16) 
days per month for all members of the bargaining unit. Such annual sick kave of one fourteen 
(14) Days with pay per yem' shall be cUlUulative to one"hundl'ed and nine (109) days. 

SC<.-til>R 2. Whenever the employment of it member ofllie bargaining unit is terminaled by 
retirement, layoff, resignation, removal from office fuJ: just cause, or death, without his having 
been granted the sick leave to which he is entitled, he, or in the-case of death his bellf:fieiary, 
shall be entitled lit (he lime of termination of employment payment of an mnollllt equal to 1he 
daily rate of pay ofsuch sick lellve itC<.'Uffiulation. 

Sectil>ll 3. Sick: leave for members of the bargaining unit shall be grrurted for the following 
defined reasons: 

A. Personal illness or pbysical iIJr,apacity to such extent as to be rendered thereby 
unable to perform his preserrt position; 

D. Enforced quarantine when established and declared by the Department ofHeulth 
or oilier competent authority for such period quararrtined. 

Section 4. Whcnever a mcmber of the bargaining unit is on sick leave he shall be confined to his 
home during the period ofthc member's normal working hours. Should i( become necessary for 
said member to leave his"home, he shall call the police station and make notification that he must 
leave his home 

The Ollef of Police may require a physician's certificate whenever a member of the 
bargaining unit is on sick leave for more than three (3) cOllSccutive working days. 

Section S. As of July I, 2012 Members ofthc 13argainingunit shaH receive $850 in 
compensation if they do not use any sick tilll£, payable on or before January 31; for the 
preceding year. 

Section 6. Members ofthe Bargaining unit may elect to scllwmscd sick days back to the town 
at an amount cqtlal to the daily ratc of pay, provided, (hat it docs not exceed nine (9) days pC!: 
year and payable on or before Janufll")' 31. Members ofJhe bargaini.ng uniL hired after July 1, 
2012 may elect to sell unused sick hours back to tbe (own at an amount eqrwJ (0 sixly percent 
(60%) of the hourly rate orpay, provided that il does not exceed fifty-six hours per year and 
payable on or before January 31. The member ffiuslnotify lhe Chief of Police ill writing by 
December 31, for the CUlTeni year. 

Section 7. In drcu1;nstances in which an employee'~ legal spouse, child, parent, or domestic 
partner (whethel' or not said spoLlSe, child, parent ordomestic partner reside in the household) is 
ill, the employee may be granted sick leave, not to exceed 5 days in a calendar yeal'. if(l) 



attendance upon said employee's spouse, child, parent, or domestic partner is medically 
necessary; and (2) said employee is unable to make other arrangemonts. 

ARTICLE XlII 

Leaves of Absenee 

Sec{ion 1. Leave Without Pay; The ChiefofpoHce may, with Town Council concurrence, 
graclleave wilhout pay for extenuating cirCUlIl8tances to amemoor of the bargainin.g unit--not to 
exceed six (6) months. 

Section 2. Parental Leave: Parental leave shall be granted in compliance with all State and 
Federal laws regarding such leaves. A member of tho bargaining unit shaJ.l be allowed to u\ilize 
his accumulated vacation time, comperuaiory lime, an/or sick leaVrl during such leave. 

Section 3. Military Leave: Military leave mall be grunted in compliance with all State and 
FedeJ"allaws regurding slIGh leaves. 

Section 4. Rcrcavement Leave: A member ofthc bargaining unit may be absent for three (3) 
working days without loss of pay in thc event ofllie death of am oilier, step-moiho;:r, filthe!", step
futher, wife, ehild, brother, sister, grandmothcr, grandfather, mother-in-law, father-in-law, or 
other member of the Tmmediate household. 

In the event of the dealh of any other relative a member may be absent for om: (I) 
working day without lo~s o[pay. 

With the Chiefs Ilpproval, a member may extend his at hel" bereavement Jeave beyond 
the time periods provided in this Section, and all snch additional bereavement leave shall be 
charged 10 the member's vacation leave. 

Section S. A member's seniority shall corrtiulle te aceumulate dw:ing all uuthodzed leave 
periods and the member's job shull be guarl!llteed upon J"clum. 

ARTICLE XIV 

Jj]llcss/fnjary--J,inc of Duty 

Sectiun 1. The Town agrees to abide by all applicable state and Federal laws with regard to 
illness and/or injury in the !ille of duty. 

Whenever a member suffers anillness or injury in the jJelformance ofills duties ill! a 
police officer or while perfonniug!lllY duty which is considered part of his employment shall, a8 

soon as practicable, report said illness or injury to the Chief of police iu writing ,tating the facts 
related to the incident and the Jll!ture of the disability. 



The Town further agrees that once a member of the Imrgaiaing trnit reports fol' work, he 
is aclLllllly on duly and shall be covered miller this article until his tour of duty is completed. 

11.11 medical expewes associated with lhe treatment and recovery of mid illness or injury 
shall be borne entirely by the Towll. Said membel"S shall have the righl to be l1'eated by the 
pbysicianandlor hospital of his choice. Fmther the Town agrees to pay ull expenses as set forth 
in 45-19-1 of the General laws of Rhode l~land, as amended, withinn.inety (90) d\iYS of the date 
of billing. 

Section 2. The Town shull have the right to have the member examined by a physician of its 
choice. In the event the Town's physician advises the Cbiefin writing (ha( in his op:i:tlion tim 
member of the bru'gaining unit, who is on "Injured on Duty Status", is able to rciurn. to work, 
then said member shall be entitled to be examined by his private physician witbin a reasonable 
period of time (e.g. 30 days). lfthc opinion ofthc member's physioian is in uoniliel with the 
Town's Physician, the member shall be required to be examined a[ the Rhode Island Hospital 
Clinic with the results therefore being conclusive on the parties. For plllJlOses oflhis ~ub
section, "conclusive" shallllli:all the member has no right to grieve, arbitrate or otherwise avail 
himself oflhe grievance procedure as defined in Article XX with regard to allY report or re~1.ll!s 
received ilUll the Rhode Island Hospital clinio eouoern.ing the member's physical condilion 
andlor the member's capacity ofreturn.ing10 work. The cost of the examination 111 ille Rhode 
Island Hospi\al Clinic shall bc borne by thc Town. The member allaH remain in an "Injured Oll 
Duty" ~iatus until such time as the Chief rcccivcs a written report from the Rhode Island Ho:;pital 
Clinic. Appoinlment scb.cdulcd at the Rhode Island Hospital Clinic shall be withphysidUllS 
specializing in the area of compliant, injury or illness as suffered by the m<Jmber. 

_ &x.thm 3. The Town agrees to pay all cxpouses for inoculation andlor immunization to any 
member of the bm:gaining unit and their "family who nonnally resides with said employee, when 
such becomes necessary, as aresul[ of ibememher's exposure to any disease arising out of and 
during the eourse of his employment which wo'uld require said inoculation arulJor irnmlmi-;ation 

The Town further agrees to pay for the immunization of its police officers to prevent the 
contracting of infee[ious disea.~e, including, but uot limited to, H"'pati[is B. 

Section 1. Salarie~ 

Position 
Patrolman (probationary) 
Patrolman (>1 year) 
Corporal 
Sergeant 
Lieutenant 

ARTICLE XV 

Effective July I, 2012 tor employees hired prior 
thereto: 

'" 

51984.10 
54105.90 
57288.60 
59410.40 



Captain 

Effucti,,"C July 1, 2011 Jar employees hired thereafter. 
Position 
Patrolman-Step 0 (0-1 years)' 
Patrohnan-Step 1 (l-2ycars)* 
Patrolman-Step 2 (2-3 years)* 
Patrolman-Step 3 (> 3 years)* 
Corporal 
Sergeant 
LieuteUllllt 
Captain 

Pay Adjustments 

61532.20 

Amw.l 
$38,253 
$43,029 
$45,932 
$51,984 
$54,105.90 
$51,288.60 
$59,410.40 
$61,532.20 

Effective on ratificatiull of lhis Agreement by both parties, the above salaries shall be 
increased by 3%, and all officers who w= employed as of July 1,201 I fJld continue to be 
employed on lhe dale of ratification shalll'cceive a one-time paymenl ors 1,250. 

Eflbctive July 1, 2013 the above salaries shall increase by 2.5%. 

Effective JLIly 1, 2014, the above salaries shall be increased by 2.5%. 

*Prbgressi<?u Hum Step 0 (Probationary) to Step I at conclusion ofPrubaLion upon 
recommendatiou uf (he Chief and appointment as permanent police officer by Ole Council; 
Pl'Ogrc8sion from Step 1 to Step 2 ansr one year at Step I upon recommendation of the Chief; 
Progression from Step 2 to Step 3 aftel: one yeUT at Step 2 upon recolTI!lli)ndation ofthc Chief. 

The Town, in its sole discretiull and upon COl1SUiLQtion with the Police Chief, shall havc 
the authority to set the starting salarie<l fot new hires al any Step on (he Patrolman's salary 
schoonle based on, among other factors, th,ir experience working ill other poliCe departments. 
Regardless of pay step, all new officers shall be in probationary status for OIltl year from dare of 
hire. 

Sceti'Jn 2. Vmgllvily Pay: As ofJuly 1, 2008 Members of the bargaining unit shall receive 
longevity pay, so called, which shall bc eomputed on the basis of the member's ixlse pay and 
shall be payable to the member in a lump sum on June 1st of each yeal'. A:s of July 1, 2008 said 
10ngeviLy pay shall be considered patt oft.he member's base salary and shall be computed in 
accordance with the following scheduie: 

Years of Service 
o to 5 years 
5 to to years 

10to 15 years 
15 to 20 years 
Ovcr 20 yeat"S 

•• 

Percentage of Salary 
0% 
4% 
5% 
6% 
9% 



TIle following scale shaU apply to employees hired on or after July 1, 2012 

Years 
0-7 
7-12 

n17 
17,22 
22+ 

ARTICLE XVI 

Clothing Allowall~e 

Pay Increment 
0% 
2% 

2.5% 
3% 

4.5% 

Section 1. ivl ofluly 1, 2007 the Town agrees to pay each member ofthc bargaining unit an 
annual clothing allowallce of$I,500.00 to be paid hi-annually in eql)a! paymonts of$750.00 for 
the duration of the agreement. The tirs! paymenl will be made by July 31st and the second 
payment by January 31 st. Employees shall be respoIlliible for proper ulflinoooance of all 
unifOlTIlS. Uniform clothing shall not be used by the member except during the perfOfll1aoce of 
police duties or details. If any member's UnifOlID oreqmpme)J.t is judged [0 be in di.<:repair, it 
shall be repaired or replaced in accordaocc with this agreement. 

ScctiOJl2. Body Armor: Boely armor will be paid for the by the Towll for each member ofch" 
bm-gaining unit. .TIle cost will be reimbursed up to a Iilllximum of$750.00. The Town funds can 
be utilized and balfIDOtl paid after other eomIUlmity, State & Federal funding grants are exhausted 
for this area. 

Whilo on duty each member of the bargaining twit supplied wilh body armor slJall bo 
required to wear said body rumor. All vest shall remainpi"OjlCliy oillie Town. Upon termination 
of employment, vests shall be returned to the Town, or a prorated shm:e of the replacement cost . . 

will be reimbmse to the Town. 

The Town fUrther agrees to replace the supplied body annor within 5 years ofllw date of 
manufacture. Each member of the bUl"j,'llining unit will be respoIlliible fur u.olifying the Town, 
through the Chief of Pol ice, 1 yew: prior to [he repliw=ent date ofilie body unum, For budgeililg 
purposes. 

Effective July 1, 2003 
Sectiou. 3. TIle Town will provide a firearm and holster to each member. The type and model 
will be approved by both the Chief of Police and the Bargaining Unit 

ARTICLE XVII 

Holidnys 



The following shall be coru;idered paid holidays by-the Town for the membeni of the 
bargaining unit: 

New Yea:t"s Day 
Martin Luther King Day 

President's Day 
Memorial Day 

Independence Day 
Vidory Day (V.J. Day) 

Labor Day 
Columbus Day 
Veteran's Day 

Thanksgiving Day 
Christmas Day 

III addition 10 !he,above, members of the bargaining unit shall receive three (3) personal 
days with pay to be taken with prior approval,ofthe Chief of Police or h.i.<: de8ignee. 

When a holiday falls within a given pay week, all members ofthe ba:t'gaiuing Ill1il be 
compensated at an additi01l31 one fifth (1/5) their weekly sulary, whether he works the holiday or 
not. 

ARTICLE XVIII 

Health Benefits 

Seetion 1, Medical Olvel'age:' The To1il'Il of West Greenwich agrees to provide at its expeillle 
f.unily medical coverage to all members of the bargaining unit. Said coverage may be provided 
by Blue Cross I-IeaJ.thmate Coast to Coast or United Heallb Cure as described in Appcrulix A of 
this contract. 

Section 2, Dent.'ll Caverage: The Town agrees to provide ut its expense to all members or the 
ba:t'gaining wit family dental coverage JJ'OD.l Delta Dental of Rhode Island with additional riders 
Levels 1, 2, 3, 4, and a benefit cap of$2,500.00 per person per year. 

Section 3, Waiver of Covcrae:e: Due to duplicate coverage, members may elect not to be 
cov~red by the To1il'Il's health coverage. Any member ~o choosing shall be required 10 notify the 
Town annually ofthis option no later chan Murch 1st. Said member so opting to waiw coverage 
under this Article shall be given in lieu of coverage compensation the amount equal to 50% of 
the tOWllS cost ofllli: annual premhnn fOl·the specific COVCll'age waived, Not withstanding the 
foregoing it shall be the responsihility of the member waiving coverage to provide the Town 
with written proof of medical coverage forll a SOUl"CO other than the Town. 

Section 4, Alternate Coverne:e: The Town ofWesl Greenwich shall with con.~eDt of Local 
#517 have the right to secure medical coverage other than from the provider sel forth in this 
Article, Said altcr1l3tive providCll' sh~.l1 offer coverage equal in stmeture to the members of the 
bargaining unit. Nothing contained llllhis ArtiCle shall preclnde the Town fi\lm offering medical 
cOY<lrage's in addition 10 !hose described in this Ankle and allowing members of the bargaining 
unit to vohmtal'ily choose the altornative coverage. 



Section 5. Determination of COVenlge: For purposes oftMs Article, and the purpose of 
detarmining aoverage, only those members who arc married or have dependent~ will be provided 
with ramily coverage. AU oilla!' members shall be provided shall be provided with indiv.idual 
coverage. "Family" shall mean the member and spouse and their children who reside togeth.el', 
notwithm:anding however, the Tov.n agrees to honor duly execn!ed divorce decrees cOl1eeming 
medical coverage for a membe.r's dependent children only, 

Section 6. Employee Contribntion to Health Benefits: Any member who is provided with 
lIll:dical coverage by The Town of West Greenwich will be required to contribute $42 per week 
towards the health benefits cost This will increase to $46 per week on July 1, 2012 and to $50 
per week on July 1, 2013 and .$54 per week on July 1,2014. 

Section 7. Eve Care Rider: Town agrees to provide an eye cru:e visit and hardware rider a~ 
described in appendix A. 

ARTICLE XIX 

Retirements 

Seo..1ion J,. Members of the bargaining unit sball be covered under the State orRhodo Island, 
Municipal I'olicc and FirelUan's Retiremerrt System. Ii is agreed by the pmties that effective July 
1, 1997, employees covered by this agreement and hired prior 10 July I, 2011 shull be enrolled in 
a rotircment plan which shall be the twenty (20) year "optional retiromCllt planfar police and 
firemen". In the evcnt the State of Rhode Island, MUllkipal I'oJice and Fil'emen·s Retixement 
System with (20) year option becOmes obsolete, a comparable (20) year plan will be 
implemented. 

Officers swom in as fllll"time, pennanen! police officers on or after July 1, 2012 shall, 'in 
lieu of the foregoing bene[its, be enrolled in tlw State Retirement Sys1em with the benefits sci 
furthin §45"21.2-5 and 6, Optional Retirement for Members of Pol icc Force and Fire Fighters 
(25-year retirement). 

Section 2. Any lUember of the bargaining unit, regardless oflen.gth of service within the Police 
Department. shall bo entitled to accidental disability retirement when snch disability is a direct 
result of an injury or illness related to his duty us u police officcr. Upon receiving.mch 
disabilily retirement, said member sh.all receive sixty-six and two-thirds percent (66 2/3%) of his 
salary al the dato of his being placed onto the disability retirement. 

Section 3. The To,",!! agrees to proVide COLA-C, under the State of Rhode Is.laru:l Municipnl 
Police and Fireman's Retirement System, 10 any member or fonnermemhcr reuring afte], 
January 1, 2002. 

Sections 1 and 3 ofthls Article shall be suspended and retirements shall be as set forth in the 
General Laws goveming the State of Rhode Islancl Municipal Police and Fircftgbtel'S Relirement 
System through the teml of this Agreement 



ARTICLE XX 

-Grievance Procedure 

Soction 1. Grievance Defined: A grievance is dcfmed as any disputc between Local #517 or its 
members, either illdividumly or collectively, and the Town ofWe3t Greenwich which invulvGS 
the intcrpretati<Jll, applicati<Jlland/or compliance with the provisions of this agreement. It is 
expressly understood thlrt the Town has the right to initiate and file agrievance, and proceed to 
expedited arbitratiun under the jlluvisioM of this Article. 

Section 2. Timeliness: Any employee shall have f<:ll.uteen (14) days li:(lfl1 tho ineidentgiving 
risc to said grievance or his knowledge thereof to fIle a grievance in writing with the Town. 

Local #517 shall have the right to initiate a grievance a.~ a gdevaIlt on its own behalf. 
Local #517 shall have twenty"onc (21) days .Il:om the date Gf \he incident giving rise. to the 
grievance or its·knowledge lhereofto file a grievance in writing with the Town. 

Orie:vances not fIled in a timely manner by amember or Locm #517 shull be deemed to 
be waived for that incident aIld shall Dot be interpreted !IS a permanent waiver of the question. 

Sectitm 3. Procedurc.'!: All grievilllces shall be proceSlled in accordance with the following 
procedmes: 

Step #1: A member of the bargaining twit having agJ:ievanee shall bring the grievaru::c 
in 'il'Iiting to the attention of Locm #517. in accordance with the r ,odge's established procednms, 
and within sufficient time to allow for filing "With the Town. Ifin the judgment ofLoeal #517 the 
nahrrc of the grievance justifiesfl)1ther action, it shall through the President ofLDcal #517 or his 
designee fIle the grievance in writing with the ChiefofPoUce of the Town of West Greenwich 
Police Deprutment. 

Step #2: The Ghief of Police shall meet with the President of Local #517 or his designee 
within threc (3) days ofreccipt ofnotificatiOll to discllss said grievance (lwless waived by mutual 
agre=ent of the parties). 

if either party feels it necessary the member 01" members involved in the grievance shall 
uppear befoIe the ChiefofPolice aud the President of Local #517 or IllS designee for the purpose 
of giving testimony on thc grievance. 

The Chief ofPoHce shall render his ded.sion in writing within five (5) days of said 
meeting (unless otherwise agrecd), a copy ofwhkh shall be delivered to the Pre.<rident ofL<Jcal 
1/517 or llli; designee. 

Step #3: If the decision of the Chief ofpolice is not acceptable to Local #517 said Local 
shall within Dve (5) days oflhe receipt of the decision of the Chief of Police submit the 
grievatlee in writing to the Clerk of \he Council. 



The Council shall wiihln twenty-olill (21) days meet with the President ofLoca! #517 or 
his designee, arul if necessary the grievant Of grievants, to discuss the grievance. The Council 
may by mutual agreement of thc parties hear th~ grievance at a public hearing. 

Step #4: In (he event the decision of the Council is not acceptable to Local #517, the 
Local may withln forty-five (45) days of receipt of the Council's written <.k<:;ision request an 
assignment of an arbitralor by the Ameri= Arbitration Association. 

TIle decision of the arbitrator shall be·in accordance wilh the nermal guidelines and 
procedures of the AmericanArbitratiOI1 Association and shall be binding on the parties. 

Fees and necessary expenses ef the neutral urhilralor shall bc borne equally by the 
partics . 

. Ii is agreed that>fue Town also shall have the right lo invoke arbitration rnJdmay do so by 
filing with the Amcri=.Al:bitmtion Association in accordance with its rules and regulations. 

Sc .. 'tion 4: Waiver & Repl·esentation: Nothing contained in this Article shall preventthe 
parties:lium ""''!living uny or all the steps of the grievunce procooure in ordertD expedite lhe 
process. Notwithstanding, however, any and all grievances initiated and filed by the Town shall 
proceoo lo expedited arbitration. 

SectiUJJ 5: DiBciplinarr Proceedings: The ToWll. hereby acknowledges and agrees to 
lmplemeni llnd follow all tho> terms and provisions efthe Law Enforcement Officer's Bill of 
Rights, Title 42, Chapter 28.6 of the General Laws of Rhode Island, as amended. Officers may 
appeal disciplinary action of two (2) days suspension or less by requesting a review by the Town 
Administrator, in writing, within seven (7) days of the disciplinary action. The Town 
Administrator willschednle a hesring within ten (10) days lhereaftcr. The employee will have a 
right to Unionrepresenlalion at the hearing and will have a full opportunity to provide-such 
information as he/she wi~hes. The decision by the Town Administrator shall be final and 
binding on all parties. 

ARTICLE XXI 

EXiU Duty Police Work and Outside Det:ll.ils 

Section 1. Members of the hargaining unit shall have ihe preference to fill all extra poliue work 
or private duty details through the West Grcenwich Police Deparimen[. All details shall be 
assignoo by seniority on a rotatiug basis. The rotating list will be posted and kept current The 
Town agrees that when occasions arise, employees may ass.i:strcquesting law emorcement 
agencies with non-departmClltal details, previded however, that said details do not interfere with 
nonnal departmental operations, requirements or emergency situalions. ,as well as allewing 
other agencies to assist West Greenwich for non-dcpartmental details. Any personnel from the 
West Greenwich Police Department, not a member efthe bargaining lmit, who works details, 
shan make an hourly contribution to Locu1517, as olltlitied in section 2, that of which will be 
8.lltollllliically deducted by the Town ofWcst Greenwich. 



WhenllO member ofihe burguiTung writ is available, then the opening(s) shall be offered in the 
following order: 

1) Relfred/Former Members oflBPO Local5l? 
2) West Greenwich COl1JJmmity Trame Control Officers 
4) Outside police depwilllents. 

Employees ofilie Police Dcpartmcntwho work private (illty details shall be compensated at the 
rate hour, outlined in. seelion2, with a Four hour n:rinim.um for each rulSigument worked. jf <Ill 

employee works less than eight (8) hour." he shaJl be compensated fur the a<..tual hours worked 
over the four (4) hour minimum. Should an employee wurk mom than eight (8) hDurs than the 
employee shall be compensated at [he rate of one and one-half(l.5) times the hOliTly rate of pay 

for details. Any detail assigned ollany hnliday covered by this contract and December 24'h ~nd 
31'\ will be compensated ut oouble the regulm: rute with a minimum offoU!" (4) hours. AllY 
deWil, otber than non-profit or civic, performed on a Sahlfday or Sunday shall be compensated at 
a rale of lime and one halfthc regular detail rate of pay , as outlined in section 2. All Private and 
Civic Special Details perfonned by a member of [he Bargaining unit will be paid to the member 
by the Town of West GJ:eenwich within two (2) weeks of said detail, tln"<Jugh the towns payroll 
system. 

A preferred rare per houl", outlined in section 2, will be cha.-gOO to organizalions of the 
Exeter/West Greenwich Schoo! Distric[ and other non-profit civic orgunimtion. Non-pmfi( 
organizations will be responsible to submit a lelter in \wi.ting prior (0 the eyentidentifying their 
reasons to be considered for the preferred rate. The detail officer will be responsible for 
detenni1;ling is said organization qualifies for civic preference. 

All members of the bargaining unit who nmy be injured wmle on a priva(~ delail shall be enlitled 
to the same rights, privileges and heneIil~ as iflw were injured. whJ1e periolln;ng his duties·for 
tilt' Town of West Crreenwieh and shall be subject [0 the Rules and Regulations oflhe Wesl 
GreenwichPolice Department In addition the parlfes agree (hut the Town shallmaintain all 
·rights under Chapter 45,19-1.1 tllIu45-19-1.6 of the General Laws of RhodeIslarul, as 
amended, with regard to private details. Notwithstanding the foregoing, the parties agree thut 
retired members of the bargaining unit, auxiliary/reserve police offieers·and members of outside 
departments shall not be eovcred by me Town ofWcst Greenwich and shall be defined as sub
contractors for the Town. 

Section 2: Detail Billing Sehcdnlc 

Category Detail FICA Clerical lBPO Bill 
Rate 7.65% Fe~ 5]7 Rate 

Regul!ir 38.00 2.91 1.50 0.00 42.41 
Regular OT/WKND 57.00 4.36 1.50 0.00 62.86 
W'KNDOT 85.50 6.54 1.50 0.00 93.54 
Holiday Rate 76.00 5.81 1.50 0.00 83.31 
Holiday tate 01' 114.00 8.72 1.50 0.00 124.22 



Reb'lllar dvic rate 27.00 0.00 0.00 0.00 27.00 
Wl(ND civic rate 27.00 0.00 OJlO 0.00 27.00 
Holiday civic rate 40.50 0.00 0.00 0.00 40.50 
CTO regular rale 35.50 2.72 1.50 2.50 42.22 
eTO OTIWKND 53.25 4.07 1.50 2.50 61.32 
CTOWRNDOT 79.R8 6.11 1.50 2.50 89.99 
eTO Holiday 71.00 5.43 1.50 2.50 80.43 
eTO Holiday OT 106.50 8.15 1.50 250 118.65 

ARTICLE XXlI 

Schooling and/or Seminars 

Section 1. ill order 10 maintain a propcdy trained and highly professional Police Department, 
the Town of West Greenwich hereby agrees members ofthe bm-gainiug uni( may be granted the 
righ1 to attend schools and/or seminars relative to their duties and obligarions as police officers. 

All opporttmilies to allend schools and/or seminars will be on ajob-relatcd need in the 
determination of the Chief ()fPoliee and on a rotaling basis whenever practicable in order that all 
lIlfty have an opportunity for continuous edlJCation. 

The Town agrees 10 provide b:unsportal.iou 10 and from any schools and/or seminars for 
any employee who is required by the Chief of Police w attend such school undlor seminars. If a 
member of the !)ru·gaining unit is required to use his private vehicle, he shall be reimbursed at the 
rate of thirty-two (32) eents per mile. The town also agrees to reimburse any receipts for meals 
to members attending seminars. 

All school and/or seminars which are available to officers for attendance without 
eompensation shull be posted for it p~riod of seven (7) days for (he member's knowledge. All 
attempts to bonor a members request fur II non-compensaled scbool shall be made with the 
l.luclel"slanding that the member's obligation to the Police Department shall come first 

Any member of the bargaining uuitrequired to certifY or recertifY with any equipment, 
procedure, or positionltitle at a time other than his regular tour of duty shall be compensated at 
tire rate of time" and one-half (1.5) their regular rate of pay with a minimum ofiwo (2) hours. 

Section 2. The Town will comply with all Slate and Federal Laws regarding schools for fill
time police officers. 

ARTICLE XXIII 

Professional Liability Jn~llrancc 

The Town agrees to proyido profc8sionalliability insurance in accordance with the illsumnce 
policies presently inplace and atLlI.ch tllemost cUJ.renI1x>licy [0 \his agtOOulent; Appendix B. 



Notwithstanding the foregoing, the Town agrees to act as self-insurer under this article should 
tIwre be no private policies available. 

ARTICLE XXIV 

SectiGll 1. AD members of the bargaining unit shall have the right to view theirpersollllel files 
lipan request with a four (4) haUl" acivanoo notice, which right shall not be =asDnable withkld. 

No material shall be inserted into amember's file without said members knowledge and 
his having received a copy thereof. 

Section 2. Thc Town agrees to maintain "Personnel Log", so called, documenting all vacation, 
sick leave, bereavem0Dlicave, compensatory time owed/used, or any other such leave time that 
is owed/used by the members of the bargaining unit. 

The Chicf of Police shall designate a person who shall be the keeper of the Personnel 
Log. 

ARTICJ,EXXV 

Departmental DnUetin DGard 

Tho Town agrees to pluvide a departmcntaJ bullctin board so a complete list ofall Police 
Department orders, mcmorandums and bulletins will be available to all members for their 
review. In addition an up-to-date scniority lisT shall bc posted on said bulletin board. Tbe Town 
furthel" agrees to aUow Local #517 use of the bulletin board for any and all noticcl it chooses to 
post for i1:3 mClnbB1.·.~. 

ARTICLE XXVI 

Severability of ProYi~ions 

·100 parties agree if any provision ofthiB agrecment or application thereof to any person 01" 
drcumstnnces is held.to be invalid or unconstitutional, lhe remaining provisions of this 
agJ:eement and the application of such provisions to other persons or circumstances, other than 
those whieh wet" held invalid, shall nul be a[f<;<..ied thereby. 

ARTICLE XXVII 

Alteration of Agreement 

It is hCl·eby agreed that any alteration or modification of this agreement shall be binding upon the 
parties here to only if executed in 'i'iriting. The waiver of any breach or condition of this 
agreement by either party shall not constitute a precedeJlt in the future oj" all the tenns and 



corulitions herein, 

ARTICLE XXVllI 

Safe Vehicle 

Soction 1. The Town of West Greenwich agrees that in addition to all eqllipment required by 
Rhode Island State Law, all police vehidc~ shall be equipped with: 

L J" 12 gauge. Police Shotgun with Ten (10) rounds of Ammunition 
2. Working Spotliglll . 
3. Prisoner cages 
4. Working 2-way radlo 
5. Heavy duty mdial tires 

Section 2. It is agtood that the cloaning and maintenance of Police vehicles will be the 
respousibility oftlle Town of West Greenwich. 

ARTICLE XXIX 

ltquipment 

Section J. Department 18Jlue Property. All new, Full-time Police Officers will be issued the 
following equipment upon appointmcnt: 

l-wirrtel' trooper hut 
1 "~ummer hat 
I "winter hat 
l-blackiie 
2-win!er shirts 
2-winler pants 
2-summer shirts 
2-summer pants 
l--winter coat 
I-gun belt, with upprDpriate holster and magw.ine pOllel] 
I-set of handcuffs (srw or Peerle~~) w/cuff case 
I-rain coat (lime gl'een type) 
I-hat badge 
1 "roat badge 
l-shlrt. badge 
I-sct of black fuotwear 
1 -pair of winter gloves 
I-baseball style hat with West Greenwich Police emblem 
I-Deparbneut Haudgun 



All receipts for equipment must be submitted to the Chief of Police prior t() 
reimbursement [rom the Town of West Greenwich. 

Section 2. Personal Froperty. Vlhen a member of the bwgaining unit shall in !he line of duly 
unu wi!houl fault or Ilegligence, on the part of the employee, have any department issued 
pr()perty, prescription glasses, snow .wit, orwateh Rtolen, damaged or destroyed, he shall have 
said item repaired withln 4S days li-om the dale of lass or damage claim, submitted to the Chief 
ofl'olice. If the item in question is deemed nOD-repairable or stolen, then the item in questitm 
shall bo replaced with a similar medel or equal value, or ODe equal therete ()flll1other brand, 
provided said member snbmits proof efpurclmse for the value stated in the i(Jlm ofa sales slip 
from the vender thereof to tho Chief ofPelice; as to establish the true value and the model oHhe 
i1em or items in question. Final determination a.~ to the value and me docision as to repair and 
replacement shall be the responsibility of the Chief of Police, who~e final decision in the matter 
of c1uim.s shall be b.inding and final on all parties inv()lved theret(), subject to IDa.>umuro dollar 
limitations !IS set forili below and provided that said replacement is not covered by anotlier 
applicable insurance pol.icy. Department issued property needing rephwemenl due to nomlal 
wear, shall be the responsibility of the member through the alloH~d elollUng allowance. 

Maximum DoUm: Limitations 

Presmiption Glasses 
Wrist Watches 
Soow Suits 

.$7S.00 
50.00 
75.00 

ARTICLE xxx. 
Duties 

Sedioll 1. Duties: The duties of the members ,hall C()nsi~t oful'hoJding the C(l11.~titUtiOIl and 
laws of the United States of America, the Constitution oflaws of the SMe oJ Rhode Island, thc 
provisions of the Town Charler and the ordinanoes of the Town of West Greenwich and 
compliance with the West GJ:eeiJwich Polil.ltl Department Rules ood Re!,,'lllatioDs, Policies and 
.?rocedmes. 

ARTICLE XXXI 

Edncational Incentive Pay and Benefiis 

As of July 1, 2007 the Town of West Greenwich shall establLlh a Town funded 
educational pay plan for aU members oiJBPO Local 517. IBPO loca1517 member's who have 
earned a degree from an accredited educational institution in the study of Criminal 
J uslice/ Adnrinistration of Justice ill" Law J:l..tJforeC1l1cnt, shall be entitled 10 roceive, in addition to 
olher compensation lmdcr this agreement, an arumal payment according to the following 
schedule payable. Oil or before llie first pay period in December. TIle Town ()fWest Greenwich 
will be responsible to pr()vide the educational incentive amorurt above what the State ofRl funds 
through·tOO GWleraI Assembly each year and payabloo to each member. 
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Associates 
Baccalaureate 
MasterslPI-ID 

$500.00 
$750.00 
$1000.00 

Beginning luly I, 2012, for employees hired alter that date thc 'fown shall not be 
required to make any payments to members pursuant to tbe foregoing provisions of this Article 
XXXI for any fiscal Year (July I - lune 30) in which the State of Rhode Island does not fund 
the Municipal Police Incentive Pay program set forth in RL Gen. Laws §§ 42"2g.1-1 !:>~ ~);:_q, 

Article XXXII 

Training Academy COSt8 

The parties undersl:lmd that probationary police officers, within ninety days oPappointment as 
sneh, are n:quired by the Town to execute an ab'Ieement in a fotnl sati,sfaatory to tire Town 
requiring that they reimburse the Town for costs incuued by the Town rehited to their attendance 
at the Municipal Pulice Academy in the alllount of$6,000 in the event that they vohmtarily leave 
employment with the Tuwn within (WI) years of graduation from the Academy, that they repay 
$4,500 if they voluntarily leave the employment or the Town more than two years, but Jells thau 
lhree years after graduntioo jiom the Academy and that they repay $3,000 in the event they 
voluntarily leaw the employment of the Town more than three years but less than four years 
aftel' gradualion from the Academy, and thatthey repay $1,500 in the event thai they voluntarily 
leave the employment of the Town more than fOUl" years but less than five years after graduation 
from the Academy, Included within the amounts to be repaid shall be the costs inctnTed by the 
Town in collecting such SU1rlS (including reasonable attorneys' fees) from such voluntarily 
terminating employe~s. The parties agree that such individual agreements shall be binding upon 
the employee and the Town wer the employee's probationary period. 

ARTICLE XXXIII 

Duration (If Agreement 

This Agreement shall be for the term beginning July 1, 2012 and ending Juno 30, 2015. 

IN WITNESS WHEREOF, TIfF. SAID Town ofW~SI Greenwieh has ealL~ed ibis 
instrumeut to be exeeuted and its c()YjlOm[e seal [0 "flixed by Mark D, Tourgee, its Town 
ComlCill'residcnt, thereunto duly !luthoriz.ed by th~ Town Council orthe To\-Vl) of West 
Greenwich. and the said Local #517, International Bl'otherhood of Police Officers has caused this 



instrument to be signed by C'raig S, Barone, its President, thereunto duly authorized this 
1f!:: dayof :::J/tNU,*,± ,2012. 
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Trllvn ofWcst,Grccnwich 

own emmcil P csidcnt 

Local /1517, International Brotherhood Of 
Police Officers 

/ -

/fl-; ie, , 
, ' , Crmg S. Barone, Plesldenf, LIleal1i-517 

International Bl"uthcrhood Ofl'oJiee 
Officers 
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